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ABSTRACT

One of the primary factors shaping the relationshigithin the organization and employee’s attitusléhie Ethical
climate governing in the organization that is orig¢le factors affecting job interestedness. Jobrgdtedness is an
integral part of an employee’s character that idiled as a person’s imagine of job and as an imguripart of
working life. The aim of this research is to sttidy relationship between the Ethical climate ardijsterestedness.
This study is descriptive-analytical study whichswexamined 71 individuals in Zahedan. To colleet diata a
three-part questionnaire was used that the firstt pa related to the demographic features. The sdcpart is
standard questionnaire on job interestedness andhird part is used Olson’s questionnaire. Finallgfter
gathering the data they were analyzed in SPSS ftvae by statistical tests, t-test and variancelgsis. The
average age of individuals was 28.34 + 5.05 andp®&®sonnel were female and 12 personnel were médle. T
relationship between demographic features and jabréstedness was not significant (P>0.05). Thati@hship
between the variables of age, gender with job ggdness was not significant (P>0.05). But betvieevariables
of passing ethics course (P=0.001), ethnicity (F30®&) and the hospital of working place (P=0.01) @hd Ethical
climate there was significant relationship. Genbrathe average score of Ethical climate and amtiregoperating
rooms’ personnel in the educational hospitals oh&@an was 93.15 + 15.17 and the average score bf jo
interestedness was 28.33 + 7.55 and a significatationship between the job interestedness andEthécal
climate was not observed. The results indicated #ltaordingly the personnel perceived the Ethidahate very
well, they have lower job interestedness and tiv® not a significant relationship between the &hclimate and
job interestedness.
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INTRODUCTION

The nurses are considered as one of the most iamaesources in medical system in which the qualittheir
performance has a profound impact on the qualityrmividing medical services and can also be effecth
improving patients’ health [1]. Shortage of nurgesost countries is increasing and according atitics, there is
this problem in the United States and it is expet@t this situation will get worse in the futime2020 the demand
for nursing services will increased by almost 3@ [ran, like many other developed countries, éaaéth nursing
shortage and according to the reports, the govarhmeeds to 220 thousand nurses to providing améces and
90 thousand people are working in Iran. This is ooy the issue that due to the nursing councilrah, 10
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thousand nurses in non-healthcare sectors are ngpdad approximately 200 nurses due to low wagespaor
working migrate to other countries [3].

Due to the increasing nursing profession’s leavjol,interestedness becomes a source of conceringuitant

issue in nursing studies and today, the Ethicahaié is considered as an issue to study the bgsiitesture has
been seriously discussed by healthcare organizaf{dh In previous study, it was proven that [profghical

climate can prevent job leaving by employees obyanization [7-5]. In a study done in America bijpgéva also

concluded that favorable Ethical climate can préyeh leaving by employees and can make more sgagin
employees [8]. Organizational-Ethical climate ratiagd as mutual perception of employees and isidéfhow to
respond to Ethical issues [9, 10] and is also @efim two dimensions and each dimension involvesettevels.
The first dimension includes self-love, benevoleand principles and the second dimension is reletatecisions
and is defined in three individual stages as imtligl, local and global [1]. One of the primary fast shaping the
relations within the organizations, employees’tadte is the Ethical climate governing in organizatiand as a
result can have a significant effect on the resafltan organization [12]. Other evidence also aomdi the impact of
Ethical climate on job interestedness and satisfadtl3, 14], organizational commitment [15, 16]damedical

errors [17].

Job interestedness is an integral part of the patp of an employee which is defined as an empddy character
that is defined as a person’s imagine of job andreenportant part of working life [18], so that iéxistence cause
to increase and improve work performance, decr@dsence in job, increase organizational feelingiepes
satisfaction, profitability and productivity of aagization and its absence cause to alienation framnk [19, 21],
sense of separation between personal life and vapénd time in idleness and involve himself witm-melated
works and also causing job insecurity [22, 23]. Tégults obtained from most studies on job intedstss indicate
that existence the positive impression of the worgroves physical, psychological and social heaftndividuals
[24, 25]. In this regard, the study conducted bghkar and colleagues [2010] in Shiraz indicated gersonnel’s
lack of job interestedness cause to many damatiethospitals and finally to the society [24]. Aslhas in another
study by Makari and colleagues in 2005 conductef@®students, the results showed that the persafingerating
room have lower satisfaction of their teamwork vgtirgeries by considering the Ethical climate [26].

According to the impacts of Ethical climate in whican have on the organization results and rapeigonnel’s job
satisfaction and also according to the review odlies which have been done inside and outsidedhetiy, a study
was conducted with aim of investigating the relaginip between the Ethical climate and job satigiact

MATERIALSAND METHODS

Procedure

This study is descriptive-analytical which was coctéd in 2015 in educational hospital of MedicaieBce
Organization of Zahedan including three hospitAls)bn-Abitaleb hospital, Alzahra Ophthalmology $wital and
Khatam hospital. The population of this study imlegd the operating room’s personnel of hospitalg@fsons) and
selected by census. The features required to ¢m¢estudy is having 1 year work experience in hatpirhe
researcher went to each hospital in three shifteérmorning, afternoon, and evening and nightaftet explaining
the aim of the study for the personnel and getitisfaction from them, the questionnaires weremiw them and
after completing the questionnaires were colleclem collect the data, a questionnaire includinge¢hparts was
used. The first part included demographic featagg, gender, ethnicity and passing the Ethicatssuand the
second part is related to the standard questiorjstbinterestedness by Kanungu. This questionnagiides 10
questions and all the questions are in the forfs-ibém Likert scale in which grades 1 to 5 are adered for the
items strongly disagree, disagree, no comment,eagrel strongly agree, respectively. Therefore,nti@mum
score for each individual was 10 and the maximuwresavas 50. Scores 30 and higher than 30 indicigte h
interestedness and scores below 30 indicate lavastedness. The reliability of questionnaire watsined 0.79 in
the population of nurses (27). The validity of theestionnaire was also approved by Salim and Gpliesin 2013
(28). The third part of the questionnaire is redate the Ethical climate and Olson’s questionnaiess used which
was developed by Olson on 1998 and contained 2@siia five areas as cooperation (4 items), dog@rigems),
hospital (6 items), patients (4 items) and managériéems). The individual's perceptions of Ethicdimate
governing in operating rooms were measured by Likeale in five levels (almost never=1/ rarely=@imetimes=3/
often=4/ almost always=5). Therefore, the minimwtalt score for each individual was 26 and that eikimum
was 130. Scores 78 and higher than 78 as positiviedt climate and scores lower than 78 as negdiivécal
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climate were considered. The questionnaire waslaiged to Persian by Mobasher and colleagues i 20d its
reliability was 0.92 (29). Finally, the data aftwllecting were analyzed in SPSS 19 software bgpgustatistical
tests, variance analysis and t-test.

RESULTS

In the current study 71 personnel of operating raoneducational hospitals of Medical Science Ursitgr of
Zahdan were participated which were working in ¢heelucational hospitals, Ali-lbn-Abitaleb (30 peigiants, 42.3
percent), Khatam (25 participants, 35.2 percenizalira Ophthalmology hospital (16 participants,52gercent).
The average age of participants was 28.34 + 5.@558npersonnel (83.1 percent) were female and t&opeel
were male (16.9 percent). 6 participants (8.5 pejosere Baloch, 46 participants were from Sistah.&§ percent)
and 18 participants (25.4 percent) were county.participants (80.3) had passed the ethics course 1dn
participants (19.7 percent) had not passed thisseourhe relationship between demographic featarek job
interestedness was not significant (P>0.05). Fesn&istanians and peoples who were working in Bii-Abitaleb
had more job interestedness than other groups. réladionship between gender and age variables thi¢h
Ethicalclimate was not significant (P>0.05). Bugith was a significant relationship between theatdeis of passing
Ethical course (P=0.001), ethnicity (P=0.008) amel iospital of working place (P=0.001) with thei&h climate.
Participants who had passed the ethics coursangisis and the females had better perception iédtttlimate. In
general, the average score of Ethical climate anmhbagpersonnel of operating rooms of educationaphals in
Zahedan was 93.15 * 15.17that due to Olson’s quesdire ranking was reported as positive and tleeage score
of job interestedness was 27.33 + 7.55 that du€ataungu’s questionnaire ranking was reported asithagand
there was not significant relationship betweenijgbrestedness and Ethical climate.

DISCUSSION

The results of this study showed that there wassigptificant relationship between Ethical climatel@mployees’
job interestedness which is consistence with thdysby Ebrahimi and colleagues [30] that was cotelli@among
the teachers of Delijan. But in the study by Saaed colleagues the relationship between job invobkmt and
demographic features among the nurses was meadtg¢dhat it was mentioned environmental factorsd an
situations can impact on individuals’ job interestess. According to literature review, few studm@s the
relationship between job interestedness and Etbloahte within the country and abroad were obsgriteshould
be noted that the issue of job satisfaction anditdrestedness is separated that in relationbstisfaction and
Ethical climate many studies have been done. It flais expected that peoples who have more theesef secure
and gratified, they can continue their work witheaer interest. As in several studies [32-34], rigflationship
between Ethical climate and job satisfaction hasgd. An individual who has high job satisfactitvas positive
attitude of his job but who is dissatisfied witts fibb, has negative attitude. In addition, job dis$action causes to
reduce the morale of employees and low morale iaffetheir performance [32].

Job interestedness is reported undesirable irsthdy which is inconsistent with the study by Riahd colleagues
in the hospital of Tehran and the earned scoreushniower than the score of their study. Given tioalay job
interestedness one of the important factor in degdional performance [35] and also according td jo
interestedness causes to positive attitude ancesiten the organization because often employeesinterested in
job experience emotions like happiness, joy anidfsation and these experiences lead them to therconent for
organization where they working [36], it is suggesthat managers apply specific strategies to imgito

In the current study the existence Ethical climateducational hospitals of Zahedan was reportgebaiive which
was more favorable than the studies by Mobashercalegues [29] and by Fazljoo and colleagues [Rif]it can
be tried for its improving and according to thengiigant effects of Ethical climate on personnelisction,
organization’s result and as well as on patienis itecommended that managers consider seriousiaegifor its
improving. In this study there was not relationshiptween age and gender with Ethical climate whics
consistent with the studies by Mobasher and callead29] and by Borhani and colleagues [3]. Buhia study by
Fazljoo and colleagues [37] it was observed a Bagnit relationship between the variables of geradet perceived
Ethical climate. As well as between the variableépassing ethics course and ethnicity with Ethdahate there
was significant relationship. There was also nonifigant relationship between demographic featusesl
employees’ job interestedness and among the ferttades was more job interestedness. But in theystydSaeed
and colleagues [31] males had higher job interestesl that the reason of this issue was stated $ecdishortage
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of male personnel and as well as because of refjildgsand higher employing of males and giventtiva this
study female personnel were more than male per§oboe job interestedness among the females wase.mor
Perhaps one of the reasons for this issue is bea#fumales’ more employment and applying them ghér jobs
and differences in their work conditions in whictcarding to their commitment and responsibilityeratake to
their more affiliation or non-affiliation to work.

CONCLUSION

The results of this study can be useful patierganization and personnel efficiency. The resultsagd that due to
the personnel perceived a favorable Ethical climbi have low job interestedness and there was sgjnificant
relationship between Ethical climate and job irdézdness. In a study with large sample size tresdts may be
different.
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